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School aims and values which guide this policy: 

 We work together to make learning purposeful and rewarding  

 Learners will develop independence to achieve their full potential 

 We are a caring community that promotes respect for self, others and our environment 

 We create a supportive learning environment that develops confidence 

 

Terms: 

ELF – Emotional Literacy and Feelings 

PMP – Positive Management Plan 

ICT – Information Communication Technology 

HUB – Helping Understand Behaviour / Time Out 

SENCO – Special Educational Needs Co-Ordinator 

CAF – Common Assessment Framework 

LA – Local Authority 

SLT – Strategic Leadership Team 

ELSA- Emotional Literacy Support Assistants 

PSW – Parent Support Worker 

YTL – Year Team Leader 

VC – Vulnerable Child meeting 

 

Policies which link to this policy: 

 Counter Cyber-Bullying Policy 

 Anti-Bullying Policy 

 ELF Policy 

 E-Safety Policy 

 Positive Handling Policy 

 SEN Policy  

 

 

At Malmesbury Park Primary School it is our aim to ensure that children, staff, parents, carers and governors 

work together to provide a rich working environment in which each child can reach his/her full potential. We 

firmly believe that the promotion of good behaviour is the responsibility of every member of the school. All 

staff accept responsibility for this irrespective of which class or year group a child is in. Children will be helped 

and encouraged to accept responsibility for their own behaviour. We recognise, celebrate and reward good 

behaviour. Parents are also central in supporting our aim to maintain good behaviour in and around school. Our 

Behaviour Policy seeks to ensure the provision of a safe and secure environment in which all children can learn 

and grow. 

 

Aims: 
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We aim to promote positive behaviour and respect through: - 

 Providing a safe and secure environment for all 

 Developing positive self-esteem through recognising and valuing  each individual in our school 

 Recognising and celebrating achievements both academic and non-academic 

 Providing a rich, exciting and stimulating curriculum that meets the needs of every individual 

 Demonstrating and encouraging care and consideration for each other and promoting emotional 

intelligence 

 Demonstrating and encouraging respect for each other, our shared environment and our property 

 Encouraging independence and responsibility for the choices made for their own behaviour 

 Ensuring that our expectations of behaviour and learning are explicit 

 Actively involving parents and carers in the life of school 

 

We achieve these aims by celebrating successes and applying agreed rules, rewards and sanctions. All members 

of staff are required to be consistent in this approach. 

 

The school ethos values have been developed and shared with the whole school community and are referred to 

in promoting and maintaining high standards of behaviour. They are: 

 Harmony 

 Respect  

 Support 

 Trust 

 Responsibility 

 Excellence 

 

The ethos values are displayed in every classroom in the school and children are reminded of them and what 

they mean to us at the start of every term. All staff including teaching, support and admin staff must be 

familiar with the ethos values and demonstrate them throughout their working hours providing a positive role 

model at all times for the children. All staff are expected to adhere to school behaviour systems and 

expectations outlined in this document. 

 

Promoting Positive Behaviour: 

 

At Malmesbury Park we believe that it is essential to promote positive behaviour through the use of rewards 

and celebrations. Throughout the school these include:  

 

 Verbal praise 

 Use of stickers and sticker cards 

 Smiley faces 

 Celebrating work 

 Winning additional responsibilities 

 Praise from other members of staff 

 Recognition in circle time 

 Year base assemblies 

 Extra play 

 Sharing success with parents/carers 

 Postcards sent home from the head teacher 

 Head teacher’s tea party 

 

In addition, Year groups use other rewards for example: 

 

 Star certificates 

 Special certificates 
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 Class rewards 

 Raffle points 

 House points 

 Reporting in home/school books 

 

Playground  

 

It is especially important that we promote good behaviour in the playground. Midday supervisors and children 

have worked together to create playground rules. Midday supervisors have responsibility to report both good 

and inappropriate behaviour. Any relevant information is passed on to the class teacher (initially), Year Team 

Leader, Deputy Head or Head Teacher as appropriate.  

 

Inappropriate or rough play is not acceptable on the playground and the use of sanctions will be applied 

accordingly where necessary. Ongoing playground issues that keep arising with individual children will be raised 

at the weekly Vulnerable Child (VC) meeting which is attended by SLT,  ELSA, PSW and Leaps teacher).  

 

All issues raised are logged onto the school ‘My Concern’ tracking system to ensure all tasks and provision put in 

place are tracked and monitored closely by SLT. There is a Year Team Leader (YTL) rota in place to support 

identified children on the playground at lunchtime. The YTL will encourage play, good choices and support for 

identified children as agreed at the VC meeting.  

 

ELSA support is available on the playground every lunchtime to support play, friendships and child who can find 

lunchtimes difficult.  Children who have been identified as struggling with their behaviour at lunchtime may go 

onto the 20/20/20 system (20 minutes in ELF, 20 minutes outside, 20 minutes to eat lunch) to support their 

needs. This is discussed and decided at the weekly VC meeting. 

 

All school staff will attend regular training sessions to address behaviour techniques and appropriate de-

escalation strategies 

 

A flow-chart detailing the processes for dealing with inappropriate lunchtime behaviour is available and must be 

used by midday supervisors. Each midday supervisor will carry this information on their person, enabling them 

to respond appropriately to incidents at lunchtime.  

 

Midday supervisors are expected to record incidences of inappropriate behaviour into their lunchtime book. 

This is then to be shared with the Senior Midday Supervisor who will seek support and guidance as required 

from the core leadership team. The flow-charts will also be displayed in the staffroom so all staff are aware of 

how this system works. See appendix A and B for details.  

 

Children in the Leaps classroom have their own behaviour management policy, ladder of consequences and 

rewards/celebrations.  

 

Use of Sanctions: 

At times the use of sanctions is necessary in order to deal with inappropriate behaviour. In these situations 

staff will first apply the Ladder of Consequences. 

 

In the majority of cases a child will respond to the consequences system and no further action will be required. 

The stages will not always be sequential. In more severe or persistent case a child can be moved up through the 

consequences at the discretion of the Head teacher or SENCO (or member of SLT). Serious incidents of 

misbehaviour, which might threaten the safety of pupils or staff, will receive an appropriate response and may 

require the immediate removal of the child from school premises and an urgent dialogue with the 

parents/carers.  
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Time Out is used as part of our Ladder of Consequence. Visits to Time Out are tracked, parents are informed 

when a child is sent to Time Out three times in a half term. Children are expected to complete a pro-forma 

detailing which of the ethos values they have not followed and what they could do differently next time. In 

exceptional circumstances Time Out time may exceed 20 minutes in a given block of time.  

 

In exceptional circumstances when all the school’s sanctions are failing to remedy the behaviour the 

Headteacher may consider exclusion. However, such a measure will be used rarely and in line with 

Bournemouth’s policy on exclusions and guidance from the Department for Education. If further guidance is 

issued by the Government during the life of this policy the school will fully comply.  All exclusions will be 

reported to the LA and the Governors at least termly or as soon as possible to the governors’ discipline 

committee. In the event of more serious incidents, parents will always be fully informed and offered the 

opportunity to appeal against the exclusion. Parents will  be invited to a re-integration meeting to ensure a 

successful return to school for their child. As part of this meeting the SENCO, Deputy Headteacher or the 

Headteacher will discuss the individual behaviour plan as well as whether to instigate a CAF. At the same time a 

reward system will be considered in ordered to promote good/improving behaviour. The SENCO and 

Headteacher will also discuss the need to complete or update a risk assessment. 

 

Pupils excluded from school will be required to remain at home and carry out work set by the school. In the 

event of exclusions longer than 5 days, alternative full-time education will be arranged.  

 

In less serious cases or indeed where it is judged to be more appropriate, internal exclusions may be given. In 

these circumstances, pupils will be required to remain in school but to work away from their own year group. 

These are logged and parents informed.  

 

In some special cases, exclusions will not be appropriate even for serious breaches in behaviour. This is 

sometimes the case where a child has complex difficulties. In such cases, we will involve parents and other 

appropriate agencies and ensure that there are clear risk assessments and behaviour plans and that the school’ 

senior leadership team carefully monitor progress. 

 

As a school we do not apply blanket sanctions to whole groups of children as it is important that those children 

who are doing as expected are respected. We do not ask children to write letters of apology unless this has 

been agreed with a member of the core leadership team and the parents of the children involved.  

 

 

Providing a Safe Environment. 

It is our aim to provide all children with a happy and secure environment in which they can develop and progress. 

It is essential that poor behaviour is not allowed to undermine the personal well-being of other children or 

their educational progress. The purpose of this policy is to promote and maintain good behaviour at all times.  

 

In situations where a child is threatened or feels threatened by the behaviour of another child or children, it is 

essential to offer a secure environment in which the child can talk to an adult. All staff should take seriously 

complaints made by children and follow them up. If the nature of the problem appears serious or difficult to 

resolve then it is important to involve a more senior member of staff. All children must feel secure in making a 

complaint and know that it is acceptable to do so. A number of opportunities are available for children to 

express their concerns and worries.  

These include: 

 

 Providing opportunities for children to talk with their teacher or another member of staff 

confidentially 

 Through Circle Time activities 

 Through attending the ELF (Emotional Literacy and Feelings) centre 

 Use of a “Worry” box. -  Where a child can write down any concerns using the school’s intranet 
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 By using peer mediation 

 Reporting difficulties to the School Council 

 By talking to parents/carers first and asking parents/carers to speak to a member of staff 

 

Often such complaints are due to a “falling out” between pupils and can be resolved quickly. At other times 

there could be systematic bullying occurring. It is our policy when investigating problems to talk to both sides 

separately and wherever possible to other children who may have witnessed what happened. Any actions taken 

including sanctions must have the primary aim of resolving the conflict and ensuring that there is no repetition. 

It is also important to involve parents/carers at an early stage. We believe that satisfactory resolutions for 

both victim and perpetrator are best achieved when school and parents/carers work together in an effective 

partnership. 

 

A minority of children will sit outside the behaviour policy. They will have a personalised positive management 

behaviour plan (PMP). The PMP is shared with all adults that come into regular contact with the child (this will 

include supply teachers where necessary). All children on a PMP will have a named key worker.  

 

Should a child refuse to follow adult instructions or go to the place where they are directed to be, they may be 

deemed to be making themselves or others unsafe. In this case senior staff members or the lead behaviour 

inclusion teaching assistant may make the decision to physically move the child to the safe/agreed place who all 

have Team Teach (positive handling) training. Parents will be always informed following the physical handling of 

the child. Where children have a PMP this arrangement may be written into the plan and agreed with parents 

 

Children who make malicious and unfounded accusations against school staff will be entered onto the 

consequences system at an appropriate point. 

 

Children who misuse ICT and/or the internet to cause offence or to attack another person’s reputation will be 

entered onto the consequences system at an appropriate point. [See the E-safety policy and anti-bullying policy 

for more details.] 

 

Where pupils are involved in persistent incidents outside of school then the school will seek involvement of the 

Safer Schools Team and sanctions within the school may apply.  

 

This document should be read in conjunction with: 

Behaviour policy appendix A – Flow chart playground behaviour 

Behaviour policy appendix B – Flow chart serious incident 

Malmesbury Park School Anti Bullying policy 

Malmesbury Park School Positive Handling policy  

Malmesbury Park E-safety policy 

 

 


