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Introduction 
 
At Malmesbury Park Primary School we take all complaints about bullying 
seriously and we will take immediate steps in tackling incidents appropriately.  
We recognise that bullying is a subjective experience and can take many 
forms, making it extremely difficult to define.  
We believe bullying is: 
 
Repeated behaviour by an individual or group that is intended to hurt 
another individual or group physically or emotionally. 
 
Children, young people and adults can instigate bullying. The nature of 
bullying is changing and evolving as technology develops. Bullying is harmful 
to all involved, not just the bullied, and can lead to self-doubt, lack of 
confidence, low self-esteem, depression, anxiety and self-harm.  
 
Bullying generally fits into one of two categories: emotionally or physically 
harmful behaviour. This includes:  
Name-calling; taunting; mocking; making offensive comments; kicking; hitting; 
pushing; taking belongings; text messaging; emailing, gossiping; excluding 
people from groups; and spreading hurtful and untruthful rumours.  
 
Aims and objectives  

• Bullying is wrong and damages individuals. We aim to prevent it, by 
developing the  school ethos in which bullying is regarded as 
unacceptable and the school ethos values of: trust, respect, harmony, 
responsibility, excellence and support are actively promoted 

• We aim, as a school, to produce a safe and secure environment where 
all can learn without anxiety. 

• This policy outlines a consistent school response to any bullying 
incidents that may occur whether these happen in school or outside of 
school. 

• We will ensure that all those connected with the school are aware of 
our school ethos values and we make clear each person’s 
responsibilities with regard to the eradication of bullying in our school. 

 
 
The role of governors 

• The governing body supports the headteacher in all attempts to 
eliminate bullying from our school. This policy statement makes it very 
clear that the governing body does not allow bullying to take place in 
our school, and that any incidents of bullying that do occur are taken 
very seriously and dealt with appropriately. 

• The governing body monitors the incidents of bullying that occur, and 
reviews the effectiveness of the school policy regularly. The governors 
require the headteacher to keep accurate records of all incidents of 
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bullying and to report to the governors on request about the 
effectiveness of school anti-bullying strategies. 

• The governing body responds within ten days to any request from a 
parent to investigate incidents of bullying. In all cases, the governing 
body notifies the headteacher and asks him/her to conduct an 
investigation into the case and to report back to a representative of the 
governing body. 

 
 
The role of the head teacher 

• It is the responsibility of the head teacher to implement the school anti-
bullying strategy and to ensure that all staff are aware of the school 
policy and know how to deal with incidents of bullying. The head 
teacher reports annually to the governing body about the effectiveness 
of the anti-bullying and harassment policy. 

• The head teacher ensures that all children know that bullying is wrong, 
and that it is unacceptable behaviour in this school. The head teacher 
draws the attention of children to this fact at suitable moments. For 
example, if an incident occurs, the head teacher may decide to use 
assembly as a forum in which to discuss with other children why this 
behaviour was wrong, and why a pupil is being punished. The national 
anti bullying week is actively supported in school 

• The head teacher ensures that all staff receive sufficient and regular 
training to be equipped to deal with all incidents of bullying and 
procedures following an incident. 

• The head teacher sets the school climate of mutual support and praise 
for success, so making bullying less likely. When children feel they are 
important and belong to a friendly and welcoming school, bullying is far 
less likely to be part of their behaviour. 

• The head teacher will ensure that all incidents of bullying are 
appropriately recorded. 

• The head teacher will ensure that parents are kept abreast of current 
thinking on ‘e safety’ via an e-safety parents information evening  

• The head teacher will ensure that anti bullying will be  a termly theme 
for  whole school assemblies 

• The head teacher will ensure that a leaflet informing parents on ‘what 
to do if your child is being bullied is made available to parents’ is sent 
home to parents annually  
 

The role of the teachers and support staff 
• To help their pupils understand what bullying is, how to report it and the 

role of the bystander. 
• To carry out appropriate activities during the annual anti bullying week 

in order to promote pupils’ understanding and safety. 
• To provide good opportunities to enable pupils to report incidences of 

bullying. 
• Teachers in our school take all forms of bullying seriously, and 

intervene to prevent incidents from taking place. They keep their own 
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records of all incidents that happen in their class and that they are 
aware of in the school. 

• If teachers witness an act of bullying, they do all they can to support 
the child who is being bullied. If a child is being bullied, after 
consultation with the headteacher, the teacher informs the child’s 
parents. The teacher will arrange to meet the parents as soon as 
possible. 

• All incidents of bullying are recorded on the ‘Blue slip’ which can be 
found centrally in the pigeon holes.The slip records the actions that 
have been taken by the staff involved and the involvement of the 
parents. The slip is then passed to the Deputy Head Teacher who 
monitors the forms. Details from the blue bullying slip are then entered 
onto the school pupil data system for both the bully and the bullied 

• We will record all incidents of bullying that occur outside lesson time. If 
any adult witnesses an act of bullying, they should record the event 
and pass it onto the Headteacher, Deputy Head teacher or Assistant 
Head teacher. 

•  Teachers attempt to support all children in their class and to establish 
a climate of trust and respect for all. By praising, rewarding and 
celebrating the success of all children, we aim to prevent incidents of 
bullying. 

• Teachers will take part in the annual anti bullying week and ensure 
appropriate activities are planned during this week. 

• Teachers will take part in regular and staff development to address anti 
bullying and to keep up to date with current thinking. 

 
Staff actions following a bullying incident  
• Witness statements will be  gathered from all involved parties  including 

the bully and the bullied using the STAR format (Setting, Trigger, 
Action, Result ) 

• The incident(s) will be discussed with the bullied and support offered 
within the class setting. The support of other children may be enlisted 
and systems will be set up to enable to child or children to be 
supported at vulnerable times. This may include some temporary 
access to Games club or the offer of staying with the class teacher to 
carry out specific jobs. The intervention must be temporary with the 
intention that the child is able to rejoin their class mates on an equal 
basis as soon as possible. 

• Should longer term support or counselling be necessary then this can 
be negotiated with the ELF staff through their established systems. 

• The effectiveness of the support for the child will be monitored and 
monitoring will take place to ensure that the bullying has been 
eradicated 

• The incident(s) will be discussed with the bully(ies), explaining why the 
actions are wrong and referring  to the school ethos values. 

• Sanctions will be set up according to the nature of the incident. This 
can be discussed with the phase leader or other member of the Senior 
Leadership Team in order to ensure that sanction is consistent nature 
of the incident or frequency of incidents. 
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• The effectiveness of the sanctions will be monitored and monitoring will 
take place to ensure that the bullying has been eradicated 

• In some situations it will be necessary to involve the parents This will 
usually be if the nature of the incident is severe or if the child is 
repeatedly involved in bullying. Parents will be invited in to discuss the 
situation. In more extreme cases, for example where these initial 
discussions have proven ineffective, the head teacher may contact 
external support agencies such as social services 

• Blue forms will be completed by the member of staff dealing with the 
incident and passed on to the Deputy Head Teacher in all instances 

 
The role of pupils. 

• To never be a bystander – A bystander is someone who observes 
conflict or unacceptable behaviour, always take steps that will make a 
difference: 

• Always report any incidences of bullying to your teacher or adult on 
duty 

• Never join in with a bully or associate with bullies 
• Always cooperate with the school rules on bullying and provide 

information if known about an incident ( protecting a bully or standing 
with a bully makes you a bully too) 

• Always follow the school’s Ethos Values 
 

The role of parents. 
• Parents have a responsibility to support the school’s anti-bullying policy 

and to actively encourage their child to be a positive member of the 
school. 

• Parents who are concerned that their child might be being bullied, or 
who suspect that their child may be the perpetrator of bullying, should 
contact their child’s class teacher or member of the school leadership 
team immediately 

 
 

 
 


